Introduction: Physiotherapy (PT) is an important allied health profession whereby physiotherapists contribute an essential part to the care of individuals.
Strategies to boost worker performance are critical for reasons such as that they would be likely to show results sooner than strategies to increase numbers, the possibility of increasing the supply of health workers would always be limited, also a motivated and productive workforce would encourage recruitment and retention. Finally the governments have an obligation to society to ensure that limited human financial resources are used as fairly and as efficiently as possible (Chen et al., 2006 
Aim of work
To compare between performance of physical therapist in ICU and outpatient clinic in Cairo, Egypt.
Materials and methods
-Study design: A cross sectional study among physical therapists.
-Place and duration of study: At 
Consent
Confidentiality was assured by signing the consent form and respect to all supervisors and physical therapists was ascertained through explaining the objectives of the study and its benefits.
Ethical approval
The study was conducted after obtaining the approval of the ethical committee of the Faculty of Physical Therapy, Cairo University
Data Management
The statistical analysis was performed using SPSS18.
Firstly computing mean and standard deviation per group and by demographic characteristics were done. Secondly the statistical analysis, we used unpaired t-test for testing the difference between two groups and for the three characteristics (education level and experience level) we used ANOVA one way analysis of variance either between groups or within the same group and when ANOVA is significant we used LSD (Post Hoc) test to indicate which two means are significant difference using letters notation. Table ( 1) : showed that there was no significant difference among all participating physical therapists in gender and education level (p-value >0.05), but there was significant difference in experience years (p-value = 0.01). Table ( 2) showed that there was no significant difference between both groups (A) and (B) in the following dimensions (professional behavior, communication, assessment, analysis and planning, intervention and risk management) (p-value >0.05) except in evidence based practice there was a highly significant difference (p-value =0.0001). Table ( 3) represents the cumulative mean for the APP tool for groups (A) and (B). The statistical analysis by unpaired t-test revealed that there was no statistical significant difference (P>0.05) in means of total score between groups (A) and (B).
Results

Discussion
One hundred physical therapists participated in this study, they were divided equally into two groups (A) and (B), group (A) were the physical therapists who worked in ICU and group (B) who worked in outpatient clinic and both groups worked in General Organization of Teaching Hospitals and Institutes, recruitment was from both gender (42 male and 58 female as a total) of graduated year from 2000 to 2009. Their experience years for less than 10 years were 34 physical therapists, from 10 to 14 years were 56 physical therapists and more than 15 years were 10 physical therapists. Regard to their education level, 32 physical therapists were having bachelor degree, 46 were having master degree and 22 doctoral degree.
In this study, there was no significant difference according to gender and education level (p-value >0.05). Our results were supported by Dalton et al. (2011) as APP item ratings were not systematically affected by the gender; their results showed that there was no significant difference in levels of performance as regard to physical There was highly significant difference between both groups (A) and (B) in dimension of Evidence Based Practice (EBP) (p-value= 0.0001). In agreement with Andermann et al. (2016) even the highest quality evidence would have little impact unless it is incorporated into decisionmaking for health. It is therefore critical to overcome the many barriers to using evidence in decision-making, including (1) missing the window of opportunity, (2) knowledge gaps and uncertainty, (3) controversy, irrelevant and conflicting evidence, as well as (4) vested interests and conflicts of interest. The lack of protected time to search and appraise the research literature was the largest organizational barrier for EBP (Jette et al., 2003) .
The result of the total means for all questionnaire revealed that there was no statistical significant difference (P>0.05) in means of total score between group (A) (3.249±0.113) and (B) (3.146 ±0.217). As score = (3): demonstrates most performance indicators to a good standard this score reflects that the therapist is comfortable and performing above the minimum 
